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‘Major LGBTQ Policy Overhaul’
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This Union Notes

· The current LGB Policy
 is outdated and requires updating. 
· The Equality Act 2010 ‘[prohibits unfair treatment] when providing goods, facilities and services, when exercising public functions, in the disposal and management of premises, in education and by associations (such as private clubs)’
. It also sets out the ways that it is unlawful to treat another person on these premises, including:

· Direct and indirect discrimination

· Harassment

· Victimisation

· A main aim of the LGBTQ Association is to represent and protect the views, interests and rights of LGBTQ students of the University of Leicester.
· The LGBTQ Association room in the Percy Gee building:

· Is not currently protected in either Union policy or the Union constitution.

This Union Believes

· That the Students’ Union LGBTQ policy should be:

· Kept up to date to reflect the current rights and interests of LGBTQ people.

· Accessible by all members of this Students’ Union. 

· That this Students’ Union should be inclusive to students of all sexualities and gender identities.

· That the LGBTQ Association should continue to represent and protect the views, interests and rights of LGBTQ students of the University of Leicester.

· That a room in the Percy Gee building should be protected as a safe space for LGBTQ Association members for the following reasons:
· To operate as the main hub of contact between the Committee and Membership.

· To act as a space to hold the weekly ‘LGBTeaQ’ welfare events.
· To act as a space where confidential support can be sought.

· To act as a space where people can socialise and relax in a non-judgmental atmosphere.

This Union Resolves

To replace any previous LGBT or LGBTQ policy, which has not lapsed, with the content in this section:
· To mandate the Strategy and Communications Officer to ensure that the LGBTQ policy is made available on the Students’ Union website. This must be done within two weeks of the policy being approved.

· To present the policy to the LGBTQ Association every year to ensure it remains relevant to LGBTQ students.
· To mandate the Executive Committee to hold an annual LGBTQ campaign alongside the LGBTQ Association.

· To be accepting of all members of the Union body, regardless of sexuality and/or gender identity.
· To ensure that homophobia, biphobia, transphobia and any other forms of victimisation, discrimination, harassment or hatred of LGBTQ people is not tolerated in this Union or the University of Leicester.
· To ensure that all Union Executive Officers, Part-Time Officers and staff receive compulsory LGBTQ equality training in each academic year, based upon relevant legislation.
· To ensure a Common Room for the sole use of the LGBTQ Association, within the Percy Gee Building, is protected by the Union and will not be removed under reasonable circumstance.
· To make LGBTQ press available for purchase in the Union shop.
· To ensure this Union does not distribute or publicise any material which discriminates or incites hatred based upon sexuality or gender identity, in accordance with relevant government legislation.
· To hold a well-advertised LGBTQ students’ forum each semester, alongside the LGBTQ Association, to ensure representation of LGBTQ students at Parliament and to act as a consultation with LGBTQ students.

· To position a rainbow flag permanently in a central space of the Percy Gee Building (such as The Square) as an outward sign of this Union’s support for LGBTQ students. 
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Glossary of Terms

The purpose of this glossary is to clarify some unfamiliar or potentially confusing terms that are relevant to this White Paper:

	Biphobia
	Fear or hatred of bisexuals or bisexuality.
	Homosexuality
	Sexual attraction to the same gender.

	Bisexuality
	Sexual attraction to more than one gender.
	Lesbian
	A female who is sexually attracted to other females.

	Coming Out
	The process of coming to terms with one’s sexuality and revealing it to others. 
	LGBTQ
	An umbrella term encompassing Lesbian, Gay, Bisexual, Trans and Queer people.

	Gay
	A person who is sexually attracted to the same sex; usually, and in this paper, refers to a male sexually attracted to other males.
	‘Out’
	Being open about one’s sexuality or gender identity.

	Gender Identity
	The way in which an individual identifies in a specific gender category, which is not necessarily in binary (male or female). 
	Sex
	Biological identity to which you were born (Male or Female) which does not necessarily correlate with gender identity.

	Heteronormativity
	The social assumption of binary gender (male and female) and that heterosexuality is the only ‘normal’ sexual orientation.
	Trans
	An inclusive term for those who identify as transgender, transsexual or transvestite. The term is an umbrella term for those whose gender identity differs from their birth sex.

	Heterosexuality
	A person that is sexually attracted to the opposite sex.
	Transphobia
	Fear or hatred of trans people.

	Homophobia
	Fear or hatred of homosexuals, homosexuality or anything non-heteronormative.
	Queer
	An umbrella term including several possible self identifications. Queer includes students who are ‘LGBT’ in the collective sense but do not identify as Lesbian, Gay, Bisexual or Trans.


	
	
	
	


Document 1: ‘LGB Policy’ 

(Unchanged since 1993 – full original proposal also available on request)
www.leicesterunion.com, accessed 09/07/11

That this Union should not sell or distribute any type of literature which could incite hatred or violence towards lesbians, gay men or bisexuals.

To assert the dignity, pride and human rights of lesbians, gay men and bisexuals.

To oppose homophobia, discrimination and violence against lesbians, gay men and bisexuals.

To affirm the rights of lesbians, gay men and bisexuals to sexual freedom, choice and self-determination.

To support any forthcoming campaign for an equal age of consent in a campaign against homophobia.

To ensure appropriate action is taken in the event of homophobic behaviour by a member of the Union body.

To support the autonomy of other Students Unions throughout the country in their attempts to defend the rights of lesbians and gay men.

That the lesbian and gay press should be freely available from the Union Shop.

That all Executive and Union Council members should be given heterosexism awareness training.

That any form of anti-lesbian or gay prejudice on campus should be condemned, as should any homophobic actions in this or any other country, including:

(a)
Police harassment and brutality.

(b)
Any laws/by laws which jeopardise the rights of lesbians and gay men.

(c)
Police killings and torture of lesbians and gay men, e.g. Romania 1987.

To affiliate as a supportive body to OLGA, the Organisation for Lesbian and Gay Action.

To campaign to have the lifetime ban lifted on gay men donating blood.

NB: This policy is outdated and needs updating because:
· It outlines a policy to support an equal age of consent, which was achieved in England, Wales and Scotland with the commencement of the Sexual Offences (Amendment) Act of Parliament in 2001 and subsequently in Northern Ireland with the 2008 Sexual Offences Order. The age of consent for all in the United Kingdom is 16.

· Makes no reference to people who identify as Trans or Queer.

· Is not compatible with the Constitution of the Students’ Union Lesbian, Gay, Bi, Trans and Queer (LGBTQ) Association.
Document 2: ‘University of Leicester Students’ Union LGBTQ Policy (2011)’ 

To be publicised on the website and on Union records


This Union Resolves

To replace any previous LGBT or LGBTQ policy, which has not lapsed, with the content in this section:

· To present the policy to the LGBTQ Association every year to ensure it remains relevant to LGBTQ students.

· To mandate the Executive Committee to hold an annual LGBTQ campaign alongside the LGBTQ Association.

· To be accepting of all members of the Union body, regardless of sexuality and/or gender identity.

· To ensure that homophobia, biphobia, transphobia and any other forms of victimisation, discrimination, harassment or hatred of LGBTQ people is not tolerated in this Union or the University of Leicester.

· To ensure that all Union Executive Officers, Part-Time Officers and staff receive compulsory LGBTQ equality training in each academic year, based upon relevant legislation.

· To ensure a Common Room for the sole use of the LGBTQ Association, within the Percy Gee Building, is protected by the Union and will not be removed under reasonable circumstance.

· To make LGBTQ press available for purchase in the Union shop.

· To ensure this Union does not distribute or publicise any material which discriminates or incites hatred based upon sexuality or gender identity, in accordance with relevant government legislation.

· To hold a well-advertised LGBTQ students’ forum each semester, alongside the LGBTQ Association, to ensure representation of LGBTQ students at Parliament and to act as a consultation with LGBTQ students.

· To position a rainbow flag permanently in a central space of the Percy Gee Building (such as The Square) as an outward sign of this Union’s support for LGBTQ students. 

� The document is attached to this White Paper (Document 1: ‘LGB Policy’) 


� Accessed 15 July 2011, �HYPERLINK "http://www.homeoffice.gov.uk/equalities/equality-act/"�http://www.homeoffice.gov.uk/equalities/equality-act/�


� The policy to be made available on the website is attached as Document 2. This is the same policy, but without any additional text (such as time limits for any mandates).


� Please approach the LGBTQ Association for a more comprehensive definition, e-mail: �HYPERLINK "mailto:su-lgbtqa@le.ac.uk"�su-lgbtqa@le.ac.uk� 





